Bereavement Leave Law – California – General
Effective Jan. 1, 2023, the California Bereavement Leave Act applies to employees who work in California and who have been employed with Sodexo Live! for at least 30 days prior to the start of the leave. 

Eligible employees may take up to five days of job-protected bereavement leave upon the death of a family member. The days of bereavement leave need not be consecutive. The bereavement leave must be completed within three months of the date of death of the family member.

Family member means the employee's spouse, child, parent, sibling, grandparent, grandchild, domestic partner, or parent-in-law.   

Per Sodexo Live! policy, three days of bereavement leave are paid. The remaining two days are unpaid, but an employee may use accrued paid sick, vacation, or personal days otherwise available to the employee. 

If requested by Sodexo Live!, the employee must provide documentation of the death of the family member within 30 days of the first day of the leave. Documentation includes, but is not limited to, a death certificate, a published obituary, or written verification of death, burial, or memorial services from a mortuary, funeral home, burial society, crematorium, religious institution, or governmental agency.

The law does not apply to an employee who is covered by a valid collective bargaining agreement if the agreement expressly provides for bereavement leave equivalent to that required by the law and for the wages, hours of work, and working conditions of the employees, and if the agreement provides premium wage rates for all overtime hours worked, where applicable, and a regular hourly rate of pay for those employees of 30 percent above the state minimum wage.

