California Paid Family Leave - General


Sodexo Live! is a covered employer under the California Paid Family Leave (CA PFL) Law. The CA PFL Law entitles eligible employees who work in California to compensation from the State of California, not Sodexo Live!, during leave taken for specific qualifying reasons. Eligible employees are entitled to up to eight weeks of monetary benefits on a continuous basis or an intermittent basis as specified by the law, during a 12-month period for the following qualifying reasons:
 
1. To bond with their child during the first 12 months after the child’s birth or placement for adoption or foster care with the employee’s family; or
2. To provide care certified to be necessary for a family member with a serious health condition.  Family member is defined as the employee’s child, spouse, registered domestic partner, parent, parent in law, grandparent, grandchild, and sibling; or
3. To attend to a "qualifying exigency" related to an employee's spouse, registered domestic partner, parent, or child who is an active duty member of the United States Armed Forces deployed to a foreign country

The CA PFL Law provides employees with compensation, not additional leave time. Leaves of absence are governed by the federal Family and Medical Leave Act (FMLA), the California Family Rights Act (CFRA), other applicable law, or Sodexo Live!’s leave of absence policies. The period during which an employee receives benefits under the CA PFL Law will run concurrently with FMLA or CFRA, or other applicable leaves where permitted by applicable law. The CA PFL Law does not provide job protection. The FMLA, CFRA, or other applicable law may provide job protection to eligible employees.

Employees may be entitled to use accrued sick, vacation, or personal time in accordance with Sodexo Live!’s paid time off policies.

This policy statement on the CA PFL Law is intended to summarize the basic provisions of the CAPFL. It is not intended to address all situations which may arise under CA PFL. Employees should address specific questions to the California Employment Development Department (EDD).  Visit the California EDD page.

Employees file claims for PFL benefits with the California Employment Development Department, not with Sodexo Live!.

CA PFL is financed by mandatory employee payroll deductions.

Beginning January 1, 2018, the PFL wage replacement rate increased to approximately 60 to 70 percent depending on an employee’s income, and the 7-day waiting period for PFL was eliminated.
