Military Leave Job Protection - General

The position to which you will be restored depends on how long you have been on leave. If your unit has closed or your position has been eliminated because of a reduction in force while you were in military service, Sodexo Live! may not be able to reemploy you.
 
If you make a timely request for reemployment, and if your leave was less than 91 days, Sodexo Live! will reemploy you in one of the following positions with full seniority, status, and rate of pay:
· The job you would have held if your employment had not been interrupted by military service (the “escalator position”) (which may or may not be the job you held before your military service); or
· The job you held before your military service if you are not qualified to perform the escalator position after reasonable efforts by Sodexo Live! to help you become qualified; or
· Any other position that most closely resembles the positions previously described that you are qualified to perform or would be qualified to perform with reasonable efforts by Sodexo to help you become qualified.
If your leave was for 91 days or more and you make a timely request for reemployment, Sodexo Live! will reemploy you in the order listed above, but Sodexo Live! has the option of substituting a position of equal seniority, status, and pay in each instance.
 
Sodexo Live! may not reemploy you if circumstances have so changed as to make reemployment impossible or unreasonable, if it would impose an undue hardship to assist you in becoming qualified for reemployment, or if your employment position with Sodexo Live! was temporary.
 
For more information see your manager or call Human Resources, and New York Life.

