Returning to Work After a Military Leave – For Human Resources
HR - Important Notes
“Escalator Principle”-By law, employees returning from a military LOA have a certain period of time in which they can request to be reinstated in their job. If the request is timely, the employee must be reinstated to the job he/she would have attained had he/she not been absent due to military service, with the same seniority, status, pay and benefits determined by seniority. This position may not necessarily be the same job the person previously held. For example, if the employee would have been promoted with reasonable certainty had he/she not taken leave, he/she is entitled to that promotion upon reinstatement. If the employee is not qualified to perform the new position, Sodexo Live! must make reasonable efforts to qualify him/her.

HR - Escalation Steps (Assignment)
New LOA cases should be referred to your manager or Human Resources, and New York Life
Existing LOA cases should be referred to your manager or Human Resources, and New York Life
Frontline LOA cases are handled by the manager and New York Life

