Returning to Work After a Military Leave – General
By law, you have a certain period of time after you complete your military service to report to work:
· Less than 31 days of military service
· Return to work on the next regularly scheduled workday after completion of military service
 
· 31 to 180 days of military service
· Return to work 14 days after completion of military service
 
· 181 days to 5 years of military service
· Return to work 90 days after completion of military service
If you are hospitalized for or recovering from an illness or injury that was incurred or aggravated during military service — and you are unable to return in the appropriate time frame — please contact your manager or Human Resources.
Steps Before Returning to Work
1. If possible, contact your manager and New York Life two weeks before your expected return to discuss your return
 
2. Complete the Return-to-Work Certification Form for Military Leave 
 
3. Give the completed form to New York Life or your manager on or before your return-to-work date
Military Leave Job Protection
Your job protection depends on the length of your military leave and the current status of the Sodexo Live! unit.

If your unit has closed or your position has been eliminated because of a reduction in force while you were in military service, Sodexo Live! may not be able to reemploy you.

If you make a timely request for reemployment and your leave was less than 91 days:
· Sodexo Live! will reemploy you with full seniority, status and rate of pay in:
1. The job you would have held without a military service leave of absence. This "escalator position" may not be the job you held before your leave.
OR
2. The job you held before your military service if, after reasonable efforts to help you qualify for the "escalator position," we determine that you are not qualified for that new job.
OR
3. Any other position that most closely resembles the positions described above that you are qualified to perform or will be qualified to perform with reasonable efforts by Sodexo.
If you make a timely request for reemployment and your leave was for 91 days or more:
· Sodexo Live! will reemploy you in the order listed above, but we reserve the option of substituting a position of equal seniority, status and pay in each instance.
Sodexo Live! may not reemploy you if: 
· Changing circumstances make reemployment impossible or unreasonable
· It would impose an undue hardship to assist you in becoming qualified for reemployment 
· Your employment position with Sodexo Live! was temporary
Questions?
Please see your manager or contact Human Resources.

