San Francisco Paid Parental Leave
Sodexo Live! is a covered employer under the San Francisco Paid Parental Leave Ordinance. The SF PPL Ordinance entitles eligible employees who work in San Francisco and who take time off work to bond with a new child, to receive up to 8 weeks of supplemental compensation from Sodexo Live! in addition to the weekly benefit from the California Paid Family Leave program administered by the California Employment Development Department.

Eligible employees are those who:
1. Began employment with Sodexo Live! at least 180 days prior to the start of the bonding leave;
2. Perform at least 8 hours of work per week for Sodexo Live! in San Francisco;
3. And at least 40% of the total weekly hours worked for Sodexo Live! are in San Francisco; and
4. Are eligible to receive benefits under the California Paid Family Leave Law for the purpose of bonding with a new child during the first 12 months after the child’s birth or placement for adoption or foster care with the employee’s family.

California Paid Family Leave benefits are 60% or 70% of an employee’s normal gross weekly wage, up to a maximum weekly benefit amount. Sodexo Live! (and any other employer of the employee) pays the difference between the California Paid Family leave benefit and the employee’s normal gross weekly wage, up to a maximum weekly benefit amount.

To receive supplemental compensation under the San Francisco Paid Parental Leave Ordinance, an eligible employee must:
1. Apply for California Paid Family Leave benefits through the California Employment Development Department. Check the box allowing EDD to disclose your benefit amount. 
2. Complete the San Francisco Paid Parental Leave Form available on the San Francisco Paid Parental Leave Ordinance website.
3. Submit the San Francisco Paid Parental Leave Form and the EDD Notice of Computation to Sodexo Live!.
4. Notify Sodexo Live! when you receive the EDD Notice of Payment, also known as the Electronic Benefit Payment Notification.

